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200. TAXATION 

The financing pattern of the State laws is influenced by the Federal 
Unemployment Tax Act, since employers may credit toward the Fed­
eral payroll tax the State contributions which they pay under an 
approved State law. They may credit also any savings on the State 
tax under an approved experience-rating plan. There is no Federal 
tax levied against employees. 

The increase in the Federal payroll tax from 3.0 i>ercent to 3.1 per­
cent, effective January 1,1961, did not change the base for computing 
the credit allowed employers for their contributions under approved 
State laws. The total credit continues to be limited to 90 percent 
of 3.0 percent, exactly as i t was prior to these increases in the Federal 
payroll tax. 

205 Source of Funds 

A l l the States finance unemployment benefits mainly by contribu­
tions from subject employers on the wages of their covered workers; 
in addition, three States collect employee contributions. The funds 
collected are held for the States in the unemployment tmst fund in 
the U.S. Treasury, and interest is credited to the Stiiit« accounts. 
From this fund money is drawn to pay benefits or to refund contri­
butions erroneously paid. 

States with depleted reserves may, under si>ecified conditions, ob­
tain advances from the Federal unemployment accomit to finance 
benefit payments. I f the required amount is not restored by Novem­
ber 10 of a specified taxable year, the allowable credit against the Fed­
eral tax for that year is decreased in accordance with the provisions of 
section 3302(c) of the Federal Unemployment Tax Act.. 

205.01 Employer contrihTitions.—In most States the standard 
rate—the rate required of em])loyers untiil they are qualified for a rate 
based on their experience—is 2.7 percent, the maximuin allowable 
credit against the T̂ V-deral tax. Similarly, in most. St̂ ntes, the em­
ployer's contribution, like the Federal tax, is based on the first $3,000 
paid to (or earned by) a worker within a calendar year. Deviations 
fix>m this i>attern are shown in Tax Tnble 1. 

Most States follow the Federal pattern in excluding from taxable 
wages i>ayment by the employer of the employees' tax for Federal 
old-age and survivors insunvnce, and iMyments from or to certain spe­
cial l>enefit funds for employees. TJnder the State livws, wages include 
the cash vulue of remuneration paid in any nusdinni other tlian cash 
and, in nrany States, gratuities received in the course of emplovment 
fl-om other than the i-egular employer. 

I n every State an em|>loyer is subject to i;ei*tain interest or penalty 
payments for delay or default in paymentof contributions, and usually 
he incurs jwnalties for failure or delinquency in making reports. 
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I n addition, the State administrative agencies have legal recourse 
to collect contributions, usually involving jeopardy assessments, levies, 
judgments, liens, and civil suits. 

The employer who 1ms overpaid is entitled to a refund in every State. 
Such refunds may be made within time limits ranging from 1 to 6 
years; in a few States no limit is specified. 

205.02 StaTidard rates.—The standard rate of contributions under 
all but nine State laws is 2.7 percent. I n New Jersey, the standard 
rate is 2.8 percent; Alaska, 2.9; Ilawaii , Ohio, and Nevada, 3.0; Mon­
tana, 3.1; South Dakota, 3.6; and North Dakota, 4.2. I n Nevada the 3.0 
percent rate applies only to unrated employers. I n Idaho the standard 
rate is 2.7 percent i f the ratio of the unemployment fund, as of the 
computation date, to the total payroll for the fiscal year is 4.25 percent 
or more; when the ratio falls below this point, the standard rate is 
2.9 percent and, at specified lower ratios, 3.1 or 3.3 percent. 

While, in general, new and newly covered employers pay the stand­
ard rate until they meet the requirements for experience rating, in 
10 States they may pay a higher rate because of provisions require-
ing all employers to pay an additional contribution. I n Wisconsin 
an additional rate of 1.3 percent wil l be required of a new employer 
i f his account becomes overdrawn and his payroll is $20,000 or more. 
I n addition a solvency rate (determined by the fund's treasurer) may 
be added for a new employer witli a 4.0 percent rate. (See Tax Table 
1, footnote 15.) I n the other nine States the additional contribution 
provisions are appUed when fund levels reach specified jroints or to 
restore to the fund amounts expended for noncharged or ineffectively 
charged benefits. The maximum total rate that would be required of 
new or newly covered employers under these provisions is 2.8 percent 
in Indiana; 3.2 percent in Missouri and Wymning; 3.5 percent in Cali­
fornia; 3.7 percent in New York; 4.1 percent in South Dakota; 4.2 
percent in Delaware and Maryland; and 3.5 iiercent in Ohio. 

205.03 7'axable wage base.—Almost half the States have adopted a 
higher tax base than that pr(>vided in tlio Federal Unemployment Tax 
Act. I n the^ States an employer pays u tax on wages paid to (or 
earned by) each worker within a calendar ytsar up to the aniount spec­
ified in Tax Table 1. I n addition, approximately half the States 
provide an automatic adjustment of the wage base i f tiie Federal law 
is amended to apply to a higher wage base than that specified under 
State law, (See Tax Table 1.) 

205.04 Employee coTitribution.f.—Only Alabama, Alaska, and New 
Jersey collect employee contributions and of tiie nine States ' wliich 

' AInbama, Califorma, Indiana, Kentucky, Loui.siiina, Massachusetts, New 
Hampshire, New Jersey, and Rhode Ishind. 
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formerly collected such contributions only Alabama and New Jersey 
do so now. In Alabama the tax is on the first $3,000 received from 
one or more employers in a calendar year; in New Jersey on the first 
$3,600 and in Alaska on the first $7,200. The employee contributions 
are deducted by the employer from the workers' pay aud sent with 
his own contribution to the State agency. In Alabama employees pay 
contributions of 0.5 percent only when the fund is below the minimum 
normal amount; otherwise, employees are not liable for contributions. 
In Alaska the standard employee rate is 0.6 percent; under the experi­
ence-rating system, the employee contribution rates vary from 0.3 
percent to 0.9 percent, as the employer's rate varies from the minimum 
to the maximum. In New Jersey employees pay 0.25 percent for unem­
ployment insurance purposes. 

205.05 Financing of ad.mini.ttratian.—The Sooial Security Aot 
undertook to assure adequate provisions for administering the unem­
ployment insurance program in all States by authorizing Federal 
grants to States to meet the total cost of "proper and efficient adminis­
tration" of approved State unemployment insurance laws. Thus, the 
States have not had to collect any tax from employers or to make any 
appropriations from general State revenues for the administration 
of the unemployment insurance program. 

Receipts from the residual Federal unemployment tax—0.3 per­
cent of taxable wages through calendar year 1960 and 0.4 percent 
thereafter—are automatically appropriated and credited to the 
employment security administration account in the Federal Unem-
])loyment Trust Fund. Congress appropriates annually from this 
account the funds necessary for administering the Federal-State 
employment security program. Atthe end of the fiscal year, any excess 
of the current net balance of the administration account over the 
highest previous year beginning net balance is used first, to increase 
the Federal unemployment account to a maximum of $550 million, 
or 0.4 percent of the aggregate State taxable wages for the preceding 
calendar year, whichever is greater. I f the Federal unemployment 
account is at its maximum the end of a fiscal year, available excesses 
are to be used to increase the employment security administration 
acoount to a maximuni balance of $250 niiillion as of the beginning of 
the .succeeding fiscal year. Thereafter, except i!vs necê ssary to mainttiin 
the legal niaximum balances in the.se two acxyniiits, excels tax onl]ect.ions 
are to be allocated to the accounts of the States in the TTnemployment 
Trust Fund in the same proi)ortioii that their covered payrolls liear 
to tlie aggregate of all States. 
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The sums allocated to States' Trust accounts are to be generally 
available for benefit purposes. Under specified conditions a State 
may, liowever, through a special appropriation act of its legis­
lature,'^ utilize the allocated sums to supplement Federal adminis­
trative grants in financing its operation. Forty-two ^ States have 
amended tlieir unemployment insurance laws to permit use of some 
of such sums for administrative purposes, and most States have appro­
priated funds for buildings, supplies, and other administrative 
expenses. 

205.06 Special. State funds.—Forty-three ^ States have set up spe­
cial administrative funds, made up usually of interest on delinquent 
contributions, fines and penalties, to meet s^wcial needs. The most 
usual statement of purpose inoludes one or more of tliese three items: 
(1) to cover expenditures for whicli Federal funds have been requested 
but not yet received, subject to repayment to the fund; (2) to pay costs 
of administration found not to be properly chargeable against funds 
obtained from Federal sources; and (3) to replace funds lost or im­
properly exi^nded for purposes other than, or in amounts in excess of, 
those found necessary for proper administration. A few of these States 
provide for tho use of such funds for the purchase of land and erection 
of buildings for agency use, and North Carolina, for enlargement, 
extension, repairs or improvement of buildings. In New York tlie 
fund may he used to finance training, subsistence, and transportation 
allowances for individuais receiving approved training. I n Puerto 
Kico the fund may be used to pay benefits to workere who have partial 
earnings in exempt employment. I n some States the fund is limited; 
when i t exceeds a sj)ecified sum ($1,000 to $250,000) the excess is trans­
ferred to the unemployment compensation fund. 

210 Type of Fund 
The first State system of unemployment insurance in this coun­

try (Wisconsin) set u]> a separate reserve for each employer. To 
this reserve were- credited the contributions of the employer and. 
from it were paid benefits to his employees so long as his account 
had a credit balance. Most of the States enacted "pooled-fund" 
laws on the theory that the risk of unemployment should be spread 
among all employers and tliat workei's should receive benefits re­
gardless of the bahince of the contril)utions paid hy tuo individual 
employer and the benefits paid to his workers. A l l States now have 
pooled unemploynient funds. 

^All states exeept (.'olorado. Deliuvure, District of Columbia, Illinois, New 
Hnmiishire, North (.'arnliiui, Oklahoma, Pennsylvania, I'uerto Rico, and South 
Dalcotn. 

' A l l Stnte.s except Aialuima, Distriet of Columhia, Hnwnil, lown, Mississippi, 
Montnnn. North Ihtkota, OklaiiornM, and Rhode I«innd. 

T-6 
Rev. January 1970 

I 
I 
I 
I 



TAXATION 

215 Experience Rafing 

A l l State laws, except Puerto Rico, have in effect some system of ex­
perience rating by which individual employers' contribution rates are 
varied from the standard rate on the basis of their experience with the 
risk of unemployment. 

215.01 Federal requirements for experience rating.—State experi­
ence-rating provisions have developed on the basis of the additional 
credit provisions of the Social Security Act-, now the Federal Unem­
ployment Tax Act, as amended in 1939 and 1954. The Federal law 
allows employers additional credit for a lowered rate of contribution 
i f the rates were based on not less than 3 years of "experience with 
respect to unemployment or other factors bearing a direct relation to 
unemployment risk." This requirement was modified by amendment 
in 1954 which authorized the States to extend experience-rating tax 
reductions to new and newly covered employers after they have had 
at least 1 year of such experience. 

215.02 State requirements for experienee rating.—In most States 
3 years of experience with unemployment means more than 3 years 
of coverage and contribution experience. Factors affecting the time 
required to become a "qualified" employer include (1) the coverage 
provisions of the State law ("at any time" vs. 20 weeks; see (>)verage 
Table 1) ; (2) in States using benefits or benefit derivativ&s in the 
experience-rating formula, the type of base period and benefit year 
and the lag between these two periods, which determine how soon a 
new employer may be charged for benefits; (3) the type of formula 
used for rate determinations; and (4) the length of the period between 
the date as of which rate computations are made and Ihe effective 
date for rates. 

220 Types of Formulas for Experience Rah'ng 

Under the general Federal requirements, the experience-rating pro­
visions of State laws vary greatly, and the number of variations in­
creases with each legislative year. The most significant variations 
grow out of differences in the formulas used for rate deteriiiinations. 
The factor used to measure experience with unemployment is the 
basic variable which makes i t possible to establish the relative inci­
dence of unemployment among the workei-s of different employers. 
Differences in such experience represent the major jiisfification for 
differences in tax rates, either to provide an incentive for stabiliza­
tion of unemployment or to allocate the cost of uneniployment. A t 
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present there are five distinct systems, usually identified as reserve-
ratio, benefit-ratio, benefit-wage-ratio, compensable-separations, and 
payroll-decline formulas. A few States have combinations of the 
systems. 

I n spite of significant differences, all systems have certain common 
characteristics. A l l formulas are devised to establish the relative ex­
perience of individual employers with unemployment or with benefit 
costs. To this end, all have factors for metisuring each employer's 
experience with unemployment or benefit expenditures, and all com­
pare this experience with a measure of exposure—usually payrolls— 
to establish the relative experience of large and small employers. 
However, the five systems differ greatly in the construction of the 
formulas, in the factors used to measure experience and the methods 
of measurement, in the number of years over which the experience 
is recorded, in the presence or absence of other factors, and in the rela­
tive weight given the various factors in the final assignment of rates. 

220.01 Reserve-ratio formula.—The reserve ratio was the earliest of 
the experience-rating formulas and continues to be the most popular. 
I t is now used in 32 States (Tax Table 1). The system is essentially 
cost accounting. On each employer's record are entered the amount of 
his payroll, his contributions, and the benefits paid to his workers. 
The benefits are subtracted from the contributions, and the resulting 
balance is divided by the payroll to determine the size of the balance in 
terms of the potential liability for benefits inherent in wage payments. 
The balance carried forward each year under the reserve-ratio plan is 
ordinarily the difference between the employer's total contributions and 
the total benefits received by his workers since the law became efl'ec­
tive. I n the District of Columbia, Idaho, and Louisiana, contribu­
tions and benefits are limited to tho.se since a certain date in 1939, 1940, 
or 1941, and in Rhode Island they are limited to those since October 1, 
1958. I n Missouri .they may be limited to the last 5 years i f that 
works to an employer's advantage. I n New Hampshire an employer 
whose rate is determined to be 3.5 percent or over may make an irre.v-
ocable election to have his rate computed thereafter on the basis of 
his 5 most recent yeai's of experience. However, his new rate may not 
be less than 2.7 percent except for uniform rate reduction based on the 
fund balance. Michigan excludes the year 1938 and a specified por­
tion of benefits for tho year ended September 30, 1946 (Tax Table 3). 

Tho payroll used lo measure lhe reserves is onlinarily the las! 3 
yeai's but Massachusells, Michigan, New York, Soutii ('arolina, and 
Tennessee figure reserves on the last year's payrolls only. Idaho and 
Nebraska use 4 yeai-s. Arkansas gives the employer Ihe advantage 
of Ihe lesser of the average 3- or 5-year payroll, or, at bis option, the 
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TAXATION 

last year's payroll. Rhode Islamd uses tihe last year's payroU or the 
average of the last 3 years, whichever is lesser. New Jersey protects 
the fund by using the higher of the average 3- or 5-year payroll. 

The employer must accumulate and maintain a specified reserve be­
fore his rate is reduced; then rates are assigned according to a sched­
ule of rates for specified ranges of reserve ratios; the higher the ra.tio, 
the lower the rate (Tax Table 8). The formula is designed to make 
sure that no employer wi l l be granted a rate reduction unless over the 
years he contributes more to the fund than his workere draw in bene­
fits. Also, fluctuations in the State fund balance affect the rate that 
an employer wi l l pay for a given reserve; an increase in the State 
fund may signal the application of an alternate tax rate schedule in 
which a lower rate is assigned for a given reserve and, conversely, a 
decrease ni the fund balance may signal the application of an altemate 
tax schedule which requires a higher rate. 

220.02 Benefit-ratio fonmila.—The benefit-ratio formula also uses 
benefits as the measure of experience, but eliminates contributions from 
the fonnula and relates benefits directly to payrolls. The ratio of 
benefits to payrolls is the index for rate variation. The theory is that, 
i f each employer pays a rate which approximates his benefit ratio, the 
jfrogi-am wil l be adequately financed, liates are further varied by the 
inclusion in the fomiulas of three or more schedules, effective at speci­
fied levels of the State fund in terms of dollar iunoiints or a propoi-tion 
of payrolls. I n Florida and Wyoniing an employer's benefit ratio be­
comes his contribution rate after i t luis been adjusted to reflect non-
charged benefits and balance of fund. The adjustment in Florida also 
considei-s excess payments, i n Pennsylvania rates are deterniined on 
the basis of three factoi's: funding, experience, and State adjustment. 
I n Mississippi rates are also based on the sum of three factors: the 
employer's experience rule, a Stiite rato (o recover noncharged or 
iueirectively charged beneliUi, and an adjustment rate to i-ecover fund 
benefit cosls not otherwise i'e(;overable. I n Texiis rates are based on a 
State replenishment ratio in iuldition to the employer's benefit ratio. 

Unlike the reserve ratio, Ihe bene fit-ratio system is geared to short-
lerm experience. Only (lie benefit paid in the most recent 3 years 
are used in the determination of the benefit ratios (Tax Table 3). 

220.03 Benefit-wage-ratio formula.—The benefit-wage formula is 
radically different. I t makes no altempt to measure all benefits paid 
to the workeis of individual employers. The relative experience of 
employers is ineasure4l by the separations of workers which result in 
benefit payiiieiils, but the duration of their benefits LS not a factor. 
The separations, weighted with the wages earned by the workei's with 
each base-period employer, are recorded on each employer's experience-
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rating record as "benefit wages." Only one separation per beneficial^ 
per benefit year is recorded for any one employer, but the charging of 
any benefit "wages has been postponed until benefits have been paid in 
the State specified: Alabama and Oklahoma, until payment is made 
for the second week of unemployment; in Illinois and Virginia, miti l 
the benefits paid equal tliree times fhe weekly benefit amount. The 
index which is used to establish the relative experience of employers 
is the proportion of each employer's payroll which is paid to those of 
his workere who become unemployed and receive benefits, i.e., the ratio 
of his "benefit wages" to his total taxable wages. 

The fomula is designed to assess variable rates which will raise the 
equivalent of tJie total amount paid out as benefi'ts. The percentage 
relationship between total benefit payinents and tota! benefit wages 
in the State during 3 years is determined. This ratio, known as the 
"State experience factor," means that, on the average, the workers 
who drew benefits received a certain amount of benefits for each dollar 
of benefit wages paid and the same amount of I axes per dollar of 
benefit wages is needed to replenish tlie fund. The totiil amount 
to be raised is distributed aniong employers in accordance with their 
beuefit-wage ratios; the higher the ratio, the higher the rate. 

Individual employer's rates are determined by multiplying the em­
ployer's experience factor by the State experience factor. The multi­
plication is facilitated by a table which assigns rates which are the 
same as, or slightly more than, the product of the employer's bencfii.-
wagc ratio and the State factor. The range of the rates is, however, 
limited by a mmimum and maximum. The mininium and the round­
ing upward of some rates tend to increase the amount which would 
be raised i f the plan were effected without the Iable; the maximuni, 
however, decreases the income from employers who would otherwise 
havo paid higher rate^. 

220.04 Conhpensahfe-separations fonmda.—Ijikc tbe. Stales v.'itli 
benetit-wage fonnulas, Conuet^ticut uses compensable supui aticuis as a 
measure of employer's expcriciu:c with unemploynient. A worker's 
separation is weighted by his wct'.kly benefit amount,, and that amounl, 
is entered on the employer's experience-rating r(H:ord. The employer's 
aggregate payroll for 3 years is then divided by Ihe sum of the entries 
over the 3 years to establish liis index. For newly subject employci's 
the payroll and entries for Ihc period of subjectivity are used to estab­
lish the "merit-rating index." Rates arc assigned on the basis of 
an array of payrolls in the order of the indexes, the lowest rates 
to those with the highest indexes. Six difi'erent schedules are pro-
videtl, depending on the ratio of (he fund to the 3-ycar payroll (1.25 
lo 4.25 percent) and a furl;lier reduction of rales is provided i f the 

T-10 

Rev. August 1967 



TAXATION 

balance in the fund exceeds 4.25 percent of the last 3 years' payrolls 
and the last year's contributions plus interest credited exceed the bene­
fits for the same period by at least $500,000. The excess is distributed 
to all employers who qualify for a rate reduction, in proportion to 
their last year's payrolls, in the form of credit memorandums applica­
ble on next year's contributions. 

220.05 Payroll variation plan.—^The payroll variation plan is inde­
pendent of benefit payments to individual workers; neither benefits nor 
any benefit derivatives are used to measure unemployment. An em­
ployer's experience with unemployment is measured by the decline in 
his payrolls from quarter to quarter or from year to year. The de­
clines are expressed as a percentage of payrolls in the preceding 
period, so that experience of employers with large and small payrolls 
may be compared. I f an employer's payroll shows no decrease or 
only a small percentage decrease over a given period, he wil l be eligible 
for the largest proportional reductions. 

Alaska measures the stability of payrolls from quarter to quarter 
over a 3-year period; the changes reflect changes in general business 
activity and also seasonal or irregular declines in employment. 
Washington measures the last 3 years' annual payrolls on the theory 
that over a period of time the greatest drains on the fund result from 
decliuKi in general business activity. 

Utah measures the stability of both annual and quarterly payrolls 
and, as a iJiird factor, the duration of liability for contributions, com­
monly called the "ago" factor. Employers are given additional points 
i f they have paid contributions over a period of years because of the 
unemployment which may result from the high business mortality 
which often characterizes new businesses. Montana also has three 
factore: annual declines, age, and a ratio of benefits to contributions; 
no reduced rate is allowed to an employer whose last 3-year benefit 
paymenis liaveexceeded his contributions. 

The payroll variation plans use a variety of methods for reducing 
rates. Alaska arrays employere according to their average quarleriy 
decline quotienis and groups them on the basis of cumulative payrolls 
in 10 classiis for which rates are specified in a schedule. Montana 
classifies employers in 12 classes and assigns rate^ designed to yield 
a specifietl percent of payrolls varying with the fund balance. 

I n Utah, employers are grouped in 10 classes according to their 
combined experience fatMors and rates aro assignetl from 1 of 7 rate 
schedules. Washington determines the surplus reserves as specified in 
the law ^ and distributes the surplus in the form of credit certificates 
applicable to tbe employer's next year's tax (Tax Tables i and 6). 

* Seo Tax Table 0. footnote 14. 
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The amount of each employer's credit depends on the points assigned 
him on the basis of his sum of annual decline quotients. These credit 
certificates reduce the amount rather than the rate of his tax; their 
influence on the rate depends on the amount of his next year's payrolls. 

225 Transfer of Employers' Experience 

Because of Federal requirements, no employer can be granted a 
reduced rate unless the agency has at least a l-year record of his expe-
rioice with the factors used to measure unemployment. Without such 
a record there would be no basis for rate determination. For this 
reason all State laws specify the conditions under which the experi­
ence record of a predecessor employer may be transferred to an 
employer who, through purchase or otherwise, acquires the predeces­
sor's business. I n some States (Tax Table 4) the authorization for 
transfer of the record is limited to total transfers; i.e., the record may 
be transferred only i f a single successor employer acquires the pred­
ecessor's organization, trade, or business and substantially all its 
assets. I n the other States the provisions authorize partial as well 
as total transfers; in these States, i f only a portion of a business is 
acquired by any one successor, that pait of the predecessor's record 
which pertains to the acquired portion of the business may be trans­
ferred to the successor. 

I n most States the transfer of the record in cases of total transfer 
automatically follows whenever all or .substantially all of a business is 
transferred. I n the remaining States the transfer is not made unless 
the employers concenied request it . 

Under most of the laws, transfers are made whether the aciiuisitioii 
is the result of reorganization, purchiuse, inheritance, receivership, or 
any other cause. Delaware, liowever, |>erniits transfer of the experi­
ence record to a successor only when there is reasonable continuity of 
ownership and management. 

Some States condition the fransfer of the record on what happens 
to the business after i t is acquired by the successor. For example, in 
some States there can be no transfer i f the enterprise ac(iuired is not 
continued (Tax Table 4 ) ; in 3 of these States (District of Columbia, 
Maajachusetts, and Wisconsin) the successor must employ substantially 
the same workers. I n 17 SUites ^ transfer of the experience record is 
conditioned upon the successor's iissumption of liability for the pred­
ecessor's unpaid contributions. 

Most States establish by statute or regulation the rate to be a.ssigned 

'Arkansas, Di-stritt of Columbia, Idaho, Iiidiiina, lowii, Keiihi<:ky, Michigan, 
Miasouri, NehnisUa, New Hfliiifwhire, New ML'xji.'it. Obio, Oklahoma, Soiilb 
Carollnn, Texas, West. Virginia, and Wisconsin. 
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the successor employer from the date of the transfer to the end of the 
rate year in which the transfer occure. The rate assignments vary with 
the status of the successor employer prior to his acquisition of the 
predecessor's business. Most States provide that an employer who has 
a rate based on his own experience with unemployment may continue 
to pay that rate; the othera, that he be assigned a new rate based on 
his own recoi-d combined with the acquired i-ecord (Tax Table 4). 

230 DifFerences in Charging Methods 

Various methods are used to identify the employer who wi l l be 
charged with benefits when a worker becomes unemployed and draws 
benefits. Except in the case of very temporary or partial unemploy­
ment, compensated unemployment occure after a worker-employer 
relationship has been broken. Therefore, the laws indicate in some 
detail which one or more of a claimant's former employers should be 
charged with his benefits. In the reserve-ratio and benefit-ratio States, 
i t is the claimant's benefits which are charged; in the benefit-wage 
States, the benefit wages; in the compensable-separation State, the 
weekly benefit amount of separated employees. There is, of couree, 
no charging of benefits in the payroll-decline systems. 

I n most States the maximum amount of benefits to be charged for 
any claimant is the maximum amount for which he is eligible under 
the vState law. I n Arltansa.s, Califomia, Colorado, and Oregon an 
employer who wil l ful ly submits false information on a benefit claim 
to evade charges is penalized: in Arkansas, by charging his account 
with twice the claimant's maximum potential Iienefits; in Califomia 
and Oregon, by charging his account with 2 to 10 times the claimant's 
weekly benefit amount; in Colorado, by charging his aocx>unt with I14 
times the amount of benefits due during the delay caused by the false 
sfafement and all of the benefits paid to fhe claimant during the 
remainder of the benefit yesir; and in Michigan by a forfeiture to the 
Commission of an amount equal to the total benefits which are or 
would be allowed the claimant. 

I n the States with lienefit-wage-ratio fonnulas, the maximum 
amount of benefit wages charged is usually the amoimt of wages re­
quired for maximum annual benefits; in Alakima and Delaware, the 
maximum taxable wages. 

230.01 Charging Tiimt recent employers.—In four States (Maine, 
N̂ ew Hamiishire, South Carolina, aud West Virginia) with a resorve-
riiitio syi^em, Vermont with a benefit ratio, Virginia with a Iwnefit-
wage-ratio, Montana, with a l>enelit-contributions-ratio, and Connecti­
out with a compensable-sepanition system, the most, recent employer 
gets al! the charges on the theory that he has primaiy responsibility 
for the unemployment. 

39B-3U 0 - 0 0 - 3 
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A l l the States that charge benefits to the last employer relieve an 
einployer of these charges i f he gave a worker only casual or short-

" time employment. Maine limits charges to a claimant's most recent 
employer who employed him for more than 5 consecutive weeks; New 
Hampshire, more than 4 weeks; Montana, more than 3 weeks; Vir­
ginia and West Virginia, at least 30 days. South Carolina omits 
charges to employers who paid a claimant less than eight times his 
weekly Ijenefit, and Vennont, less than $595. 

Connecticut charges the one ov two most recent employers who em­
ployed a claimant 4 weeks or more in the 8 weeks prior to each com­
pensable period of unemployment. 

230.02 Charging base-period employers i n inverse chronelogical. 
order.—Some States I imit charges to base-period employere but charge 
them in inverse order of employment (Tax Table 5). This method 
combines the theory that liability for benefits results from wage pay­
ments with the theory of employer responsibility for unemployment; 
responsibility for the uneniployment is assumed to lessen with time, 
and the more remote the employment from the period of compensable 
unemployment, the le~ss the iirobability of uu employer's being charged. 
A maxinium liniit is placed on the amount that may be charged any 
one eniployer; wlieii the l imit is reached, the next previous employer 
is cliarged. The limit is usually fixed as a fraction of the wages paid 
by tho einployer or as a sjiecilied amount in the base period or in the 
quai'ter, or as a combination of the two. Usually the liniit is the same 
as the limit on the duration of benefits in terms of quarterly or base-
period Wiiges. (SeoscKJ. 335.04.) 

In Michigan, New Jereey, New Y<jrk, Ohio, Khode Island, and 
Wisconsin, the ainount of the charges against any one employer is 
limited by the extent of the claimant's einployment with that em­
ployer; i.e., the number of "credit weeks" he had earned with that 
employer. I n New York, when a claimant's weeks of benefits exceed 
his weeks of einployment, the charging formula is applied a second 
time—a week of benefits charged to e:\cii employer's acaimit for each 
week of employnient with that employer, in inverse chnmological 
order of employment—until all weeks of benefits have lieen charged. 
In Missouri most employers who employ claimants less than 3 weeks 
iind pay them les.s.tlinn $120 are skipped in the charging. 

I f a cl.'iini;int"s nnenifdoynient is short, or i f the l.-ist employer in the 
biise i)eriod eni])loyed him for iV considerable pai"t of the b;ise (leriod, 
this method of charging employers in invei-se chmnological order 
gives the same results as charging the lust employer in the biise period. 
I f a claimant's unoniploymeiit is long, such chai-ging gives much the 
same results as charging all base-period employere proportionately. 
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A l l the States which provide for charging in the inverse order of 
employment have determined, by regulation, the order of charging in 
case of simultaneous employment by two or more employere. 

230.03 Charges in proportion to hase-period wages.—On the 
theory that unemployment results from general conditions of the labor 
market more than from a given employer's separations, the largest 
number of States charge benefits against all base-period employers in 
proportion to the wages esirned by the beneficiary with each employer. 

Their charging methods assume that liiibility for benefits inheres in 
wage payments. So do those of the two States that charge all bene­
fits to the principal employer. Idaho charges all benefits to the em­
ployer who paid a claimant the largest amount of base-period wages, 
and Maryland, to an employer who paid the claimant 75 percent of his 
base-period wages; otherwise the charges are ]jrorated proportionately 
among all base-period employere. 

I n two of these States, employers who were responsible for a small 
amount of base-period wages are relieved of charges. I n Florida an 
employer who paid a claimant less than $40 in the base period is not 
charged, and in Minnesota an employer who paid a claimant less than 
the minimum qualifying wages is not chiirged unless the employer, for 
the purpose of evading charges, separates employees for whom work 
is available. 

235 Noncharging of Beneflts 

I n many States there has been ii tendentiy to recognize that the (M ŝts 
of benefits of ceifain tyi>es should not be charged to individual em­
ployere. This has resulted in "noncharging" provisions of various 
types in practically all State laws which base rates on benefits or liene­
fit derivatives (Tax Table 5). In the States which charge benefits, 
certain benefits are omitted from charging as indicated below; in the 
States which charge benefit wages, certain wages are not counted as 
benefit wages. Such provisions are, of course, not applicable in the 
two States in which rate reductions are based solely on payroll 
decrea.ses. 

The omission of charges for benofits based on einployment of short 
duration has already l>een mentioned. (See sec. 230, and footnote 5, 
Tax Table 5.) The postponement of charges until a certain amount 
of Iienefits has lieen paid (sec. 220.03) results in noncharging of Iiene­
fits for claimants whose unemployment Avas of very short duration. 
I n most States, charges are omitted i f benefits are paid on the basis of 
an early detennination in an apjiefaled case and the determination is 
eventually reversed. I n some States, charges are omitted for reim­
bursements in case of benefits paid under a reciprocal arrangement 
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authorizing the combination of the individual's wage credits in 2 or 
more States; i.e., situations when the claimant would be ineligible in 
the State without the out-of-State wage credite. I n 6" of the 11 
States with dependents' allowances, no dependents' allowances are 
charged to employere. 

I n West Virginia benefits i>aiid for partial unemployment are 
charged to the current employer, and in Alabama, Arizona, California, 
Florida, Hawaii, Iowa, Kentucky, Minnesota, New York, Pennsyl­
vania, Rhode Island, and Tennessee an employer who employed a 
claimant part time in the base period and continues to give him sub­
stantial equal part-time employment is not charged for benefits. 

Four States (Arkansas, Colorado, Maine, and North Carolina) have 
special provisions or regulations for identifying the employer to be 
charged in the case of benefits paid to sefasonal workers; dn general, 
seasonal employers are charged only with benefits paid for unemploy­
ment occurring during the season, and nonseasonal employere, with 
benefits paid for unemployment at other times. 

Hawaii, Maine, Massachusetts, North Carolina, Ohio, Oregon, and 
Vei-mont provide that benefits paid to an individual taking approved 
training (see sec. 420) shall not be charged to the employer. 

Another type of omission of charges is for benefits paid following 
a period of disqualification for voluntjary quit, misconduct, or refusal 
of suitable work or for benefits paiid following a potentially disqual­
i fying separation for which no disqualification Wiis iinposed; for 
example, because the claimant had good personal cause for leaving 
voluntarily, or because he got a job which lasted throughout fclie nor­
mal disqualification period and then was laid off for lack of work. 
The intent is to relieve the employer of charges for unemployment 
due to circumstances beyond his control, by means other than limiting 
g(M}d cause for voluntary leaving to good cause iittributable to the em­
ployer, disqualification for the duration of the unemployment, or the 
cancelhition of wage credits. The provisions vary with varititioiis in 
the employer to be charged and with the disqualification provisions 
(seesec. 425), particularly as regards the caiioelhition jind reduction of 
beneiit rights. In this summary, no attempt is made here to distin­
guish between noncharging of benefits or benefit wages following a 
periotl of disqualification and noncharging where no di.scpialification 
is imposed. Most States provide for noncharging wliere voluntary 
leaving or dischai'ge for misconduct is involved; and •some Staftsi, re­
fusal of suitable work (Tax Table 5). A few of these States limit 

"Alaska, Connecticut, District of Oolumbia, RIass;icliust!tts, Ncviidn, ntul Rhode 
Island. 
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noncharging to cases where a claimant refuses reemployment in suit­
able work. 

Connecticut and Delaware have provisions for canceling specified 
percentages of charges i f the employer rehires the worker within spec­
ified periods. 

240 Requirements for Reduced Rates 

I n accordance with the Federal requirements for experience rating, 
no reduced rates were possible in any State during the first 3 years 
of its unemployment insurance law. Except for Wisconsin, whose 
law preceded the Social Security Act, no reduced rates were effective 
untii 1940, and then only in three States. 

The requirements for any rate reduction vary greatly among the 
States, regardless of typeof experience-rating formula. 

240.01 Prerequisites for any reduced rate-n.—About half the State 
laws now contain some requii-ement of a minimum fund balance liefore 
any reduced rate may be allowed. The "solvency" requirement may 
be in terms of millions of dollare; in terms of a multiple of benefits 
paid; in terms of a percentage of payrolls in certain past yeare; in 
terms of whichever is greater, a specified dollar ainount or a specific 
requirement in terms of benefits or payroll; or in terms of a particular 
fund solvency factor or fund adequacy peranta^ (Tax Table 6). 
Regardless of fomi , the purpose of the requirement is to make certain 
that the fund is adequate for the benefits that may be payable. 

More general provisions are included in the Maine and New Hamp­
shire laws. The Maine law provides that i f in the opinion of the com­
mission iin emergency exists, the commission after notice and public 
hearing may reestablish all rates in accordance with those of the least 
favorable schedule so long as the emergency lasts. The New Hamp­
shire commissioner may similarly set a 2.7 rate i f he detenuines that 
the solvency ofthe fuuduo longer permits reduced rates. 

In less than Jial f the States there is no provision for a suspension of 
reduced rates l>ecause of low fund balances. In most of these States, 
rates are increiised (or a portion of all employere' contributions is 
diverted to a special account) when the fund (or a specified accouni in 
the fund) fai Is below the levels indicattMl in Tax Tiible 7. 

240.02 Requirements for' reduced rates for indiividual employers.— 
l*>;icli State law inmrporates at letist the Federal requirements (see 
sec. 215.01) for rexluced rates of individiiiii employere. A few re-
(|uire moro than 3 yeare of potential benefits Un- their employees or 
of benefit cliargeiibility; a few require recent liability for contribu­
tions. (See Tax Table 3.) Many States require that all necessary 
contribution reports must have been fiied and all contributions due 
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must have been paid. I f the system uses benefit charges, contri­
butions paid in a given period must have exceeded benefit charges. 

245 Rates and Rate Schedules 

I n almost all States rates are assigned in accordance with rate 
schedules in the law; in Nebraska in accordance with a rate schedule 
in a regulation required under general provisions in the law. The 
rates are assigned for specified reserve ratios, benefit ratios, or for 
specified benefit-wage ratios. I n Arizona and Kansas the rates as­
signed for specified reserve ratios are adjusted to yield sijecified 
average rates. I n Alaska rates are assigned according to Bpecified 
payroll declines; and in Connecticut, Idaho, and Montana according 
to employers' experience arrayed in comparison with other employere' 
experience. 

The Washington law contains no rate schedules but provides instead 
for distribution of surplus funds by credit certificates. I f any em­
ployer's certificate equals or exceeds his required contribution for the 
next year, he would in effect have a 0 rate. 

245.01 Fund requireinents for rates and rate schedules.—In most 
States, the level of the balance in it,he State's unemployment fund, as 
measured at a prescribed time each year, determines which one of 
two or moro rate schedules will be applicable for the following year. 
Thus, an increase in the level of the fund usually results in the appli­
cation o f a rate schedule under which the prerequisites for given rates 
are lowered. I n some States, employere' rates may be lowered as i \ 
result of an increase in tlie fund bahince, not by the application of a 
more fiivorable schedule, but by subtnioting a specified amounts from 
each rate in a single schedule, by dividing each rate in the schedule by 
a given figure, or by adding new lower rates to the schedule. A few 
States with benefit-wage-ratio systems ]>i»vide for adjusting the State 
factor in iiccordance with the fund balance Jis it means of raising or 
lo\\-ering all employere' ratos. Although these laws niiiy contain only 
one rate scjhedule, the changes in the State factor, wliich reflect cur­
rent fund levels, change the benefit-wage-ratio prerequisite for a given 
rate. 

245.02 Rate redvction. through i-.olnntary contributions.—In aliout 
half the Stivtes emjiloyere may obtain lower rates by voluntary con­
tributions (Tiix Table 1). The purpose.of the voluntary contribution 
jirovision in Stales with reserve-ratio formulas is to increase the 
halance in the employer's reserve sf» that he is assigned a lower rate, 
which wil l save him more than the amount of the voluntary contribu­
tion. I n Minnesota, with ii benefit-ratio system, the purpose is to 
permit an emiiloyer to pay v<}luutiiii'y contributions to cancel lienefit 
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charges to his account and thus reduce hie benefit ratio. I n Montana 
voluntary contributions are used only to cancel the excess of benefit 
charge over contributions, thereby permitting an employer tio receive u 
lower rate. 

245.03 Coinputation dates and effective dates.—In most States the 
effective date for new rates is January 1; in othere i t is Apr i l 1, June 
30, or July 1. I n most States the computation date for new rates is a 
date 6 months prior to the effective date-

A few States have special computation dates for employers first 
meeting the requirements for computation of rates (footnote 3, Tax 
Table 2). 

245.04 Minimum rates.—Minimum rates in the most favorable 
schedules vary from 0 to 1.5 jiercent of payrolls. I n Washington, 
which has no rate schedule, some employere may have a 0 rate. 
Only six States have a minimum rate of 0.7 percent or more. The 
most common minimum rates range from 0.1 to 0.4 percent inclusive. 
The minimum rate in Nebraska depends on the rate schedule estab­
lished annually by regulation. 

245.05 Maziinum. rates.—Although the usual standard rate of 2.7 
percent is the most coinmon maximum rate, more than half the States 
provide maximum rates ranging from 3.0 to 7.2 percent in Texas 
(Tax Tablel ) . 

245.06 Limitation on rate increases.—^Oklahonia and Wisconsin 
prevent sudden increases of rates by a provision that no employer's 
rate in any year may be mora than 1 [lercent moro than in the previous 
year. Vermont limits an employer's rate increase or de(M'ease to lhat 
of two columns in the applicable rate schedule. 

245.07 Current contribution rates.—Tax Table 8 sunmiiirizes the 
contribution rates for given reserve ratios, benefit-wiige ratios, and 
benefit ratios under the most current rate .schedules available. As 
indicated in the table, considerable variation exists among States with 
respect to prerequisites for particular rates. 
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TT-1.—Summary of expsriBnee-ratinti provliioni, 51 States^ 
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TAXATION 

' Puerto Rico also has a provision for increasing the wage base above $3,000; 
in Maryland, limited to $3,600. 

' Voluntary contributions limited to amount of benefits charged during 12 
months preceding last computation date (Ariiansas and Louisiana). Employer 
receives credit for 80 percent of any voluntary contributions made to the fund 
(North Carolina). Reduction in rate because of voluntary contributions limited 
to 0.5 percent (Kansas). Voluntary contributions allowed only if benefit charges 
exceeded contributions in last 3 years (Montana). A surcharge is added equal to 
25 percent of the benefits that are cancelled by voluntary contributions unless 
the voluntary payment is made to overcome charges incurred as a result of the 
unemployment of 75 percent or more of the employer's workers caused by dam­
ages from fire, flood or other acts of God (Minnesota). 

* Taxable wage base is $3,800 when total revenue equals total disbursements 
during any 12-month period ending on computation date; $4,100 when total 
disbursements exceed total revenue (California); increases to $3,900 if ratio of 
fund balance to 3-year payroll is 3.5 percent or more (Connecticut); taxable 
wage base computed annually at 90 percent (Hawaii) and 70 percent (North 
Dakota), of State's average annual wage for the l-year period ending June 30. 

' Wages include all kinds of remuneration subject to Federal Unemployment 
Tax Act. 

' Compensable separations formula. See text for details. 
' Rate shown includes the maximum contribution (a uniform rate added to 

employer's own rate) paid by all employers; in Delaware, 0.1 to 1.5 percent 
according to a formula based on highest annual cost in last 15 years; in Indiana, 
0.1 percent; in New York, 0.1 to 1.0 percent. Rates shown for Florida, Pennsyl­
vania, and Wyoming do not include additional uniform contribution paid by all 
rated employers to cover cost of noncharged and ineffectively charged benefits. 

• Formula includes duration of Rability (Montana and Utah), ratio of benefits 
to contributions fMontana), and reserve ratio (Penngylvania). 

Rates set by rule in accordance with authorization in law. 
" Applicable only to unrated employers. Rated employers have a maximum 

rate of 2.7. 
" No employer's rate shall be more than 3.0 percent if for each of 3 immediately 

preceding years his contributions exceeded charges. 
" Each employer's rate is reduced by 0.1 percent for each $5 million by which 

the fund exceeds $300 million and increased by 0.1 percent for each $5 million 
under $225 million. Maximum rate, set by regulation, could be increased to 
7.2 percent if fund is exhausted. 

" Contributions are reduced by credit certificates. If the credit certificates 
equal or exceed an employer's contributions for the next year, he has, in effect, 
a zero rate. 

" Rate shown does not include a solvency contribution for the fund'.s balancing 
account which is baaed on the adequacy level of such account; however, if the 
regular contribution is less than 3.7 percent, the solvency contribution is diverted 
from the regular contribution. 

" Subject to upward revision in any given year when yield estimated on the 
computation date is lower by at least 10.0 percent than that determined by law 
for the applicable condition of the fund during preceding year. 

" 7.0 percent applicable to employers who elect coverage. 

n-2 
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TAXATION 

TT-3.—Computation dolft, effective data for new ratei, and minimum period of experience 
fequirvd under State expenerK«-rafjng proviiions 

State 

(1) 

Alabama.-
Alaska 
Ariiona. 
Arkansas 
Calilomia 
Colorado 
Connecticut 
Delaware 
District of Columbia. 
Florida 

Oeorgia.,. 
Hawaii— 
Idaho 
I l l inois— 
Indiana... 
Iowa 
Kansas— 
Kentucky-
Louisiana. 
Maine 

Maryland.-
Massachusetts... 
MictiiKan 
Minnesota 
Mississippi 
Missouri 
Montana 
Nct)rasiia 
Nevada 
New Hampshire. 

New Jersey 
New Mexico 
New Vork 
North Carolina. 
North Dakota-
Ohio.-
Oklahoma 
On^ou 
Pennsylvania.. 
Rbode Island... 

South Carolina. 
South Dakota.. 
Tennessee 
Texas 
Utah...-
Vcrmoat 
Vliuinia 
Wash.nfctoQ 
West Virginia.. 
Wisconsin 
Wyominn 

Compu tat foD date 

CD 

Effeclive date tor 
new rates 

(3) 

Minimum period of ex­
perience re<iuired for 

uewly covered employers 

Oct. 1 . . . 
June 30.. 
July 1... 
June 30. 
June 30. 
Jufy I . . . 
June 30. 
Oct. I . . . 
June 30. 
Dec. 31. 

Dec. 31 
Dec. 31. 
June 30. 
June 30. 
June 30. 
Oct. 1.. 
June 30. 
Dec. J I . 
June 30. 
Dec. 31. 

Mar 31. 
Sept. 30 
June 30 
June 30.. 
June 30. 
June 30. 
June 30.. 
Dec. 31.. 
June 30.. 
Jan. 1 

l>ec. 31.. 
June 30.. 
Dec. 31.. 
Aug. I . . 
Dec. 31.. 
Juiy 1.-, 
Dec. 31.. 
Juoe 30.. 
June 30.. 
Sept. 30. 

July 1 
Dec. 31.. . 
Dec. 31.. . 
Oct. 1 J... 
Jan.1 
Dec. 31.. . 
June 30... 
Jan. 1 
June 30... 
June 30 a. 
June 30... 

Apr. 1. 
Jan. 1-
Jan. 1. 
Jan.1-
Jan.1. 
Jan. 1. 
Jan. 1. 
Jan. 1. 
Jan. 1. 
Jan.1-

Jan. 1 
Jan. 1. 
Jan. 1. 
Jan. 1. 
Jan. 1. 
Jan. 1. 
Jan.1, 
Jan. I . 
Jan. 1. 
July 1. 

July 1. 
Jan. 1. 
Jan. 1-
Jan.1. 
Jan 1. 
Jan. I. 
Jan. I. 
Jan. 1. 
Jan. I. 
July 1. 

July 1. 
Jan. 1. 
Jan. t . 
Jan. 1. 
Jan. I . 
Jan. 1. 
Jan. 1. 
Jan. 1. 
Jan.1. 
Jan.1. 

Jan. 1 K 
Jan. 1... 
July 1.. 
Jan. 1 ' . 
Jan.1.. 
July 1.. 
Jan. 1. . 
June 30. 
Jan.1.. 
Jan. 1-. 
Jan. 1.. 

At least 
3 years 

(*) 

Less than 3 
years' 

(5) 

1 year. 
1 year.' 
I year. 
1 year. 

12months.> 
1 year." 
33 months. 

1 year. 
1 year. 
1 year.. 
3 years' 
36 months.' 

2 years. 

1 year. 
1 year. 

1 year 
I year. 
I year. 

1 year.l 
214 years. 
I year. 

I year 
1 year. 
1 year, 
1 year. 
1 yeat 
1 yeor. 
18 months.' 

2 years.' 
2 years. 

1 year. 

I year, 
1 year. 
2 years.' 

18 months. 

^ Pe r iod s h o w n is i i e r iod t h r o u g h o u t w h i c h employer 's aceoiint was chargeable 
or lU i r i ng \vfii<:Ii p a y r o l l i l ed ines w e n ; iiiL-asurnfiie. I n Sfat^'s i io fcd , requirements 
f o r exiMTience r u H n i ; are s ta ted i n the l aw in t f ' rn i s of Kuli jeeLivity ( .Maski i , Con­
nect icut , and I n d i i i n a ) ; i u w h i c h con t r ibu t id i i s i i r e payable ( I l l i n o i s . Ponnsyl-
r j u t i / j , j t m i lVH.*.-hiiif,'lon> ; (;overat'<? ( 'Swi th C n r o l i n n ) ; or, i i i ndtVii 'un} to the 
specified pe r iod u f charKeabi l i ty , con t r ibu t ions payable in t b i : 2 preceding ci i lendar 
year.s ( N e b r a s k a ) . 

^ E f f ec t i ve J u l y 1, 1970. P r io r to t h a t d a t « 18 mouths if employer becomes 
subjec t in 2d half of year ; o therwise 24 months (Colorado) . Covered n o n p r o f i t 
organizat ions may receive reduced ra te a f t e r 1 year ( D i a t r i c t of C o l u i n l i i a ) . 

= F o r newly qua l i f i ed employers , c o m p u t a t i o n date U end of ( luar te r in w h i c h 
t l i c y meet experience requirements and ef fec t ive date is immedia t e ly f o l l o w i n g 
qua r t e r (South Caro l ina a n d Texa.s). 
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TAXATION 
TT—3.—Years of beneflis, conlrlbutlwi*, and poyrolls used in computing rates of employers 

with at least 3 years ef experience, by type of experience-rating formula ^ 

4 
4 

state 

(1) 

Years of bentjflts used a 

(2) 

Years of payrolls used' 

(3) 

Reserve-ratio tormula 

A l l pfist years Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

All past years 
Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Al l past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Al l past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

District ot Columbia Al l since July 1,1939 . , - . 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

All since Jan. 1, 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

A l l past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

All past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Al l past years -, -

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Al l past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Allsince Oct. 1,1941 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

All past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Al l past years' 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

New Jersey _ 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

North Dakota 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

All since Oct. l, 195S 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Al l past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

South Dakota.-- -- All past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Ai l past years 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

West Virginia. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Average 3 years.' 
Average last 3 or 5 years.< 
Average 3 years.' 
Average 3 years. 
Average 3 years.' 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Average 3 years. 
Average 3 years. 
Average last 3 or 5 years.' 
Average 3 years. 
Last year.' 
Aggregate 3 years. 
Average 3 years. 
Average 3 years. 
Laat year or average 3 years.* 
Last year. 
Aigregale 3 years 
Last year. 
Average 3 years. 
Last year. 

Beneflt-contribution-ratio tormula' 

BeneSt-ratio tormula 

Last 3 years Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years 
Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years 

Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years 

Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years 

Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Pennsylvania 

Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years . 

Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years.' 
Last 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 year.i. 
Average 3 year.":. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Beneflt-wage-ratio formula 

Lasts years l̂ ast 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Lats3 years . . . 
l̂ ast 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

lUinols Last 3 years 

l̂ ast 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Oklahoma Last 3 years 

l̂ ast 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. Last 3 years 

l̂ ast 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

l̂ ast 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 
Last 3 years. 

Compensable-separations formula 

Last 3 years Aggregate 3 years' Aggregate 3 years' 

Payroll-declines formula ' 

Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 years. 
Last 3 years. 
Last 3 years. 

(Footnotes on next page) 
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TAXATION 

(Footnotes for TT-3) 

' Including Montana with benefit-contribution ratio, rather than payroll 
declines. 

' I n reserve-ratio States and in Montana, years of contributions usefi are 
same aa years of benefits used. Michigan excludes 1938 and a specified portion 
of benefits for the year ended Sept. 30,1946; or last 5 years, whichever is to the 
employer's advantage (Missouri); or last 5 years under specified conditions 
(New Hampshire). 

'Yeara immediately preceding or ending on computation date. I n States 
noted, years ending 3 months before computation date (District of Columbia, 
Florida, Maryland, and New York) or 6 months before such date (Arizona, 
Califomia, Connecticut, and Kansas). 

* Whiehever is lesser (Arkansas); whichever resulting percentage is smaUer 
(Ehode Island); whichever is higber (New Jersey). Employers with 3 or more 
years' experience may elect to use the last year (Arkansas), 

5 Prior to January 1969, benefit-wage-ratio formula. 

I 
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TAXATION 

TT-4.—Transfer of experience for employer rates, 51 States^ 

State 

(l) 

Total transfers Partial transters 
Enter­

Rato for successor' 

State 

(l) 

Manda­
tory (34 
States) 

(2) 

option­
al (17 

States) 

(3) 

Manda-
tory (13 
States) 

C4) 

Option­
al {26 

States) 

(S) 

prise 
must be 
contin­
ued (26 
States) 

(0) 

Previous 
rate 

contin­
ued (30 
States) 

(7) 

Based on 
combhied 

experi­
ence (20 
States) 

(8) 

Alabania X X X 
Alaska' X X 

X X X X 
X X X X 

California' X X X X 
Colorado X X 

X 
X 

C onnectlcut X X 
X* X X 

District of Columbia * X 
X* 

X X X 
Florida X X X X 

X X X X 
Hawaii 

X 
X X 

Idaho - x« X 
X 

X 
Illinois X X X 

X X X X 
X X X 

Kansas X x X X 
Kentucky X X X 

X X X 
Maine X 

X 
X 

Maryland X X X 
X X X X 
X X X X X 

X X X X 
Mississippi X X ' X 
Missouri X 

X 
X 

X ' 
X X 

Montana X ' X * X * 
Nebraslca X 

X * 
X X 

X X X 
New Hampshire X 

X 
X X X 

X T (') X X X 
New Mexico X 

(') 
X » X 

Now York . . , . X X 
X » 

X 
X 

X 
North Carolina 

X 
X X X X 

North Dakota. X 
X 

X 
Ohio X X X X 
Oklahoma X 

X 
X X 

X 
X 

Oregon X X 
(') X ' (0 ic*' X X (') X 

(0 
X i X 

South Caroliua X X X 

X 

X 
X 

X 
X 

X X 
X 

X X X 
Texas X X X x 
Utah - - X X ' 

X X 
X • 

X X X 
Virginia X X 

X 
X 

Washington X X 
X 

(") 
Wost Vinjlnia X X 
Wisconsiu X X X 

X 
X 

X X 
1 

' Kxeluding Puerto Hico which haa no experience-rating provision. 
' Rate for remainder of rate yenr for a siicce.s.sor who wiw an (iinployer prior to 

tJic! acqni-stion; for remainder of rate yi}ar beginning fir.st day of calendar quarter 
in which acquisition occurs (Indiana). 

(Footnotc'H continued on noxt page) 



TAXATION 

(Footnotes for TT-4 continued) 

' No transfer may be made if i t is determined that acquisition was made solely 
for purpose of quaiifying for a redueed rate (Alaska, California, and Nevada); 
if purpose was to avoid rate higher than 2.7 percent (Minnesota); if successor is 
not a liable employer and does not elect co"erage or if total wages allocable to 
transferred property are less than $10,000 (Michigan) or less than 25 percent of 
predecessor's total (District of Columbia); if transfer would be inequitable (Min­
nesota) ; unless agency finds employment experience of the enterprise transferred 
may be considered indicative of the future employment experience of the successor 
(New Jersey). 

* Transfer is limited to one in which there is reasonable continuity of ownership 
and management (Delaware). I f predecessor had a deficit experience-rating 
account as of last computation date, transfer is mandatory unless it can be shown 
that management or ownership was not substantiaUy the same (Idaho). 

' Partial transfers are limited to transfers of separate establishments for which 
separate payrolls have been maintained. 

• Optional (by regulation) if successor was not an employer. 
^ Optional if predecessor and successor were not owned or controlled by same 

interest and successor files written notiee protesting transfer within 4 months; 
otherwise mandatory (New Jersey); transfer mandatory if same interests owned 
or controlled both the predecessor and succe.'jsor (Pennsylvania). 

* By regulation. 
' A rated (qualified) employer pays at previously assigned rate; an unrated but 

subject employer pays at a rate based on combined experience. 
1" Not applicable. All employers pay rate of 2.7 percent; qualified employers 

receive credit against contributions due for employment in remainder of year 
in lieu of reduced rates. 

TT-8 
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TAXATION 
TT-5.—Employers charged and beneflis excluded from charging, 48 Stale« which charge 

benefits or beneflt derivatives 

State 

(1) 

Employers charged Beneflts excluded from charging 

State 

(1) 

A l l 
base-
period 

employ­
ers pro­
portion­

ately 
(26 

States) 

(2) 

Base-period em­
ployers in inverse 

oraer of employment 
up to amount 

specified (12 States) 

(3) 

Alt charges to 
one employer 
specifled (10 

States) 

(4) 

Bene­
flt 

award 
Anally 

re­
versed 

(32 
States) 

(5) 

Re-
im-

burse-
ments 
under 
inter­
state 
wage-
com­

bining 
plan 
(24 

States) 

(6) 

Major disquallflca­
tion involyed 

State 

(1) 

A l l 
base-
period 

employ­
ers pro­
portion­

ately 
(26 

States) 

(2) 

Base-period em­
ployers in inverse 

oraer of employment 
up to amount 

specified (12 States) 

(3) 

Alt charges to 
one employer 
specifled (10 

States) 

(4) 

Bene­
flt 

award 
Anally 

re­
versed 

(32 
States) 

(5) 

Re-
im-

burse-
ments 
under 
inter­
state 
wage-
com­

bining 
plan 
(24 

States) 

(6) 

Vol­
untary 
leav­

ing (36 
States) 

(7) 

Dis­
charge 

for 
mis­
con­
duct 
(36 

Statea) 

(8) 

Re­
fusal 

Of 
suit­
able 
work 
(12 

States) 

(9) 

X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 

X 
xa 
X 
x» 

x a 
X 
X 
X 

Arizona 
X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 

X 
xa 
X 
x» 

x a 
X 
X 
X 

X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 

X 
xa 
X 
x» 

x a 
X 
X 
X California 

X 
X 
X 
X X 

X 

X 
X 
X 
X 
X 

X 
xa 
X 
x» 

x a 
X 
X 
X 

Colorado 

X 
X 
X 
X 

l i wages up to i i ol 
26 X current wba. 

X 
X 

X 
X 
X 
X 
X 

X 
xa 
X 
x» 

x a 
X 
X 
X 

l i wages up to i i ol 
26 X current wba. 

1 or 2 most re­
cent.' 

X 
X 

X 
X 
X 
X 
X 

X 

X 

X 

X 

X 

Delaware X 
X 

x» 
X 
X 

1 or 2 most re­
cent.' 

X 
X 

X 

X 

X 

X 

X 

District of Co­
lumbia. 

Florida 

X 
X 

x» 
X 
X 

X 
X 

X 

X 

X 

X 
District of Co­

lumbia. 
Florida 

X 
X 

x» 
X 
X 

X 
X 

X 
X 

X 
C) 

X 
X 

X X> 
X I 

X 
X 

x» 
X 
X 

X 
X X 

X 
C) 

X 
X 

X X> 
X I 

Hawaii . . 

X 
X 

x» 
X 
X 

X 
X X 

X 
C) 

X 
X 

X 
X 

X> 
X I 

X 
X 

x» 
X 
X 

Principal • . . . X 
X 

X 
X 

X 
C) 

X 
X 

X 
X 

Illinois 1 X 
X» 

X 
X 

X 
X 

X 
C) 

X 
X 

X 
X 

X 
X» (<) 

X 
X 

X 
X 

X a 
X 
X» 

i i wages up to $200 
per quEuter. 

X X 
X a 

Kansas X 
X 
X 

i i wages up to $200 
per quEuter. 

X X 

X » 
X 

x a 
X 

X 
X 
X 

X X 
X » 
X 

x a 
X 

X 
X 
X 

X X 
X » 
X 

x a 
X 

Maine . . . . 

X 
X 
X 

Most recent *... 
Principal • -

X X X x« Haryland (') 
Most recent *... 
Principal • -

X X X x« 
Massachusetts (') 36% of base-period 

wages. 
H credit wooks up 

to36.r 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

36% of base-period 
wages. 

H credit wooks up 
to36.r 

X 

X 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

X ' 

x» 
x» 
X 

Minnesota X » 
X 

36% of base-period 
wages. 

H credit wooks up 
to36.r 

X 
X 
X 

X 
X 

X 

X 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

X ' 

x» 
x» 
X 

Mississippi 
X » 
X 

X 
X 
X 

X 
X 

X 

X 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

X ' 

x» 
x» 
X 

X » 
X 

a base-period 
wages.* 

X 
X 
X 

X 
X 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

X ' 

x» 
x» 
X a base-period 

wages.* 
Most r ecen t . . 

X 
X 
X 

X 
X 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

X ' 

x» 
x» 
X 

Nebraska a base-period 
wages. 

Most r ecen t . . 

X 
X 
X 

X 
X 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

Nevada X 

a base-period 
wages. 

• 
X 
X 
X 

X 
X 

X 
X* 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

X 
Most recent *,.. X 

X 

X 

X 
X* 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

Now Jersey ! i base weelcs up to 
36." 

Most recent *,.. X 
X 

X 

X 
X* 

X 

X ' 

X 
X 
X ' 

x« 
X 

X 

x» 

xa 

X a 

X 
X 
X 

X 
X 

X 
X 

New Mexico X 

! i base weelcs up to 
36." 

X 
X 

X X X 
New York 

X 
Credit weeks up to 

20 

X 
X 

X 
X 

X * 

X X 

North Carolina... 
Nortli Dakota.... 
Ohio 

X 
X 

Credit weeks up to 
20 

X 
X 
X 

X 

X 

X * X X North Carolina... 
Nortli Dakota.... 
Ohio 

X 
X 

X 
X 
X 

X 

X 

X * X X North Carolina... 
Nortli Dakota.... 
Ohio 

X 
X 

a wages in crodlt 
weeks." 

X 
X 
X 

X 

X X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 

X 
X 
X 

a wages in crodlt 
weeks." 

X 
X 
X 

X 

X X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 

Oregon, 
X 
X 
X 

X 
X 
X 

X 
x» 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

Pennsylvania 
Rhode Island 

X 
X 
X x» 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

Pennsylvania 
Rhode Island 

X 
X 
X 

?i weeks of employ­
ment up to 42. 

X 

X 
X 

X 
X 

X 

X 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

?i weeks of employ­
ment up to 42. 

Most recent 

X 

X 
X 

X 
X 

X 

X 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 
South Dakota In proportion to 

baac-pirlod wages 
paid by omployor. 

Most recent 

X 

X 
X 

X 
X 

X 

X 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 

Tenno3se.o. X 
X 

In proportion to 
baac-pirlod wages 
paid by omployor. 

X 

X 
X 

X 
X 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

Texas' 
X 
X 

X 

X 
X 

X 
X 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X 

X 
X 

Most recent * 

X 

X 
X 

X 
X 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X X 

Most recent 
Most recent 

X 
X 
X 

X 

X 

X * 

X 
X 
X 
X 

X 
X ' 

X 
X 

x> 

X 

X 
X 
X 
X 

X 
X 

X 
X 
X X 

West Virginia 
Most recent 
Most recent 

X 
X 
X 

X 

X 
X X X 

Wisconsin 9i« credit weeks up 
to 43. 

Most recent 
Most recent 

X 
X 
X 

X 

X X X 

Wyoming X 

9i« credit weeks up 
to 43. 

X 
X 
X 

X X x X X 

X 
X 
X 

X X x X 

(Footnotes on next page) 
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TAXATION 

(Footnotes for TT-5) 
* State has benefit-wage-ratio formula; except in Texas benefit wages are not 

charged for claimants whose compensable unemployment is of short duration. 
(Seesec. 220.03.) 

* JIalf of charges omitted if separation due to misconduct; all charges omitted 
if separation due to aggravatca misconduct (Alabama). Omission of charge is 
limited to refusal of reemployment in suitable work (Florida, Georgia, Maine, 
Minnesota, and Mississippi); for claimant leaving to accept a lietter job, on which 
he works at least 10 weeks and is then unemployed under nondisqualifying 
circumstances (Indiana); last employer from whom the claimant was separated 
under disqualifying circumstances (Kansas). 

' Charges are omitted also for claimants leaving for compelling personal reasons 
not attributable to employer and not warranting a disqualification, as well as 
for claimants leaving work due to a private or lump-sum retirement plan con­
taining a mutuaiiy-agreed-upon mandatory age clau.se (Arizona); for claimant 
who was a student employed on a temporary basis during the base period and 
whose employment began within his vacation and ended with his leaving to return 
to school (California); for ciaimants who retire under an agreed-upon mandatory-
age retirement plan (Georgia); for claimant convicted of a felony or misdemeanor 
(Massachusetts); if benefits are paid after separation because of pregnancy or 
marital obligations (South Dakota); for claimant leaving to accept a more remu­
nerative job (Missouri); for claimant leaving mo.st recent work to marry or move 
with husband and children or after a disqualification for leaving work because 
of pregnancy (Montana); for claimant who left to accept a recall from a prior 
employer or to accept other work beginning within 7 days and lasting at least 3 
weeks (Ohio); during an iminterriipted period of unemployment after childbirth 
(New Hampshire); if claimant's employraent or right to reemployment was 
terminated by his retirement pursuant to an agreed-upon plan specifying manda­
tory retirement age (Vermont). 

' 1 or 2 employers who employed claimant in 4 or more calendar weeks in 8 
weeks prior to any compensable separation. 90 to 15 percent of charges is canceled 
if employer rehires claimant after 1-6 weeka of benefits or claimant refuses ofler 
of reemployment by employer charged. 

" Charges are omitted for employers who paid claimant less han $40 (Florida); 
leas than 8 times weekly benefit amount (South Carolina); Icjis than $595 (Ver­
mont); or who employed claimant less than 30 days (Virginia); not more than 3 
weeks (Montana, by regulation), 4 consecutive weeks (New Hampshire), or 5 
weeks (Maine); or who employed claimant less than 30 days and also if there 
has been subsequent employment in noncovered work for 30 days or more (West 
Virginia); or who employed claimant less than 3 weeks and paid him less than 
$120 (Missouri). 

* Employer who paid largest amount of base-period wages (Idaho); law also 
provides for charges to base-period employers in inverse order (Indiana); em­
ployer who paid 7.5 percent of ba-se-pcriod wages; if no principii! employer, bene­
fits aro charged proportionately to all base-period cmpioycrs (Maryland). 

^ Benefits paid based on credit weeks earned with employcns involved in dis­
qualifying acts or discharges or in periods of employment prior to disqualifying 
acts or discharges are charged last in inverse order. 

" An employer who paid 90 percent of a claimant's base-period wages in 1 base 
period is not charged for benefits based on earnings during the next 4 quarters 
unless he employed the claimant in some part of the 3d or 4th quarter following 
the base period. Charges omitted for employers who paid claimant less than 
the minimum qualifying wages. 

' Charges omitted if claimant is paid less than minimum qualifying wages 
(New Hampshire, North Carolina, and Oregon); and for benelits in excess of the 
amount payable under State law (New Hampshire and Oregon). 

But not more than 50 percent of base-period wages if employer makes timely 
application. 

" If claimant qualifies for dependents' allowances, wages in credit weeks. 
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TAXATION 

TT—6.—Fund requirements fer any reduction from standard rote and for most favorable 

schedule, 51 States' 

State 

(0 

Alabama. 
Alaska 
Arizona... 
Arkansas-

Califomia 
Colorado 
Connecticut 
Delaware 
District of Columbia. 
Florida» 
Qeorgia 

Hawaii. 

Idaho 
Illlnoia 
Indiana 
Iowa 
Kansas.-
Kentucky i»... 
Louisiona 
Maine • 
Maryland 
Massachusetts. 
Michigan 

Minnesota 
Mississippi 
Missouri _. 
Montana' 
Nebraska * 
Nevada " _, _ 
New Hampshire 
New Jersey 
NPW Mexico 
New York 
North Carolina. 
Nortli Dakota 
Ohio 

Oklahoma. 

Oiegon 

I'enn sylvan la ". 
Hhode Island... 
South Carolhia. 
Soutii l>akotu.. 
Tennessee 
Ti'xas 
Utali 
Vermont 

Virniniii 
Wasliington 
Wt'-itVirginiiii 
Wisconsin 
Wyoming 

Requirements for any reduction In rates 

Millions 
of 

dollars 
(10 

Btates) 

(2) 

25 

13 

75 

no 
"a 

Multiple of beneflts 
paid (2 States) 

Multiple 

(3) 

Years 

(i) 

Last 1_ 

Average 
of last 5. 

Percent of payrolls 
(15 States) 

Per­
cent 

(5) 

1 25 

2.4 

2.75 

4 
(10) 
4.25 

2 
2.5 

2.5 
2 

cn 

1.4 

Years 

(0) 

Last l . 

Last 3. 

Last 1. 

Last 1. 

Last 1. 
{«) . . . . 
Last 1. 

Last 1. 
Last 1. 

Last 1. 

Last 1. 
Last 1. 

('")-

hasi 1... 

La.st I . 

Requirements for most 
favorable schedule a 

(7) 

{»). 

12 percent of payrolls. 
S35 million and at least 6 

percent of taxable 
payrolls.* 

5 percent of payrolls. 
$100 million. 
4.25 percent of payrolls.' ' 
$5 miUion. 
G percent of payrolls. 

5.6 percent ol payrolls. 

1.5 times adequate reserve 
fund." 

5.75 percont of payrolis. 
W. 
$126 million. 
$110 million, 
t l percent of payrolls. 
(">). 
12.5 percent of payrolls. 
Over $35 million. 
10 percent of payrolls. 
6.5 peroent of payrolls. 
Zero or positive balance in 

solvency account. 
$140 million. 
7 percent of payrolis. 
7.5 percent of payrolls. 
Over $26 million. 

$50 million. 
12.5 porcent of payrolls. 
4 percent of payrolis. 
14 percent of payrolls.' 
10.5 percent of payrolls. 
!l percent of payrolis. 
30 percent above minimum 

safe level." 
3.5 times benelits.= 

100 percent of fund nde-
<|uacy pcrceiitoKi' ratio. 

U.E percent of imyrolls. 
5 [Jrrwut of iiuyrolls. 
$17 million. 
$165 million. 
("). 
6 IM'rcent of payrolls. 
2.25 tinies hiKhr.st benefit 

cost ralo." 
fi (X'rcout of payrolls.J' 

$05 million. 

1.5 |)orcrnt of puyrnlls,-

' FCxcludes Puerto Kico which has no experience-rating provision. When alter­
natives are given, the greater applies. See also Tax Tabh; 7. 

(Footnotes con t inued on next page) 
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TAXATION 

(Footnotes for TT-6 continued) 

' Payroll used is that for last year except as indicated: last 3 years (Connecti­
cut) ; average 3 years (Virginia); last year or 3-year average, whichever is greater 
(New York); last year or 3-year average, whichever is smaller (Rhode Island); 5 
years (Wyoming). Benefits used are la.st 5-year average (Oklahoma). 

' 1 to 4 rate schedules but many schedules of different requirements for specified 
ratfti appJicable with different "State experienee factors." 

* No requirements for fund balance in law; rates set by agency in accordance 
with authorization in law. 

' And an exces.s of contributions over benefits charged equal to at least 25 times 
the greatest amount of benefits charged in any 1 of the last 5 years preceding the 
computation date. 

^ Secondary adjustment is made by issuance of credit certificates when fund 
exceeds 4.25 percent of 3-year payroll and contributions in last year exceed bene­
fits bj ' $500,000 (Connecticut); when fund reaches 7 percent and 7.25 percent of 
average taxable payrolls in last 3 years (Virginia). 

* Fund requirement is 1 or 2 of 3 adjustment factors used to determine rates. 
Such a factor is either added or deducted from an employer's benefit ratio (Florida). 
In Pennsylvania reduced rates are su.spended for employere whose reserve account 
balance is zero or less. 

' Suspension of reduced rates is effective until next Jan. 1 on which fund equals 
$55 million (West Virginia); at any time, if agency decides that emergency exists 
(Maine and New Hampshire). In Montana reduced rates are suspended when 
fund falls below $18 million for 2 years and remains suspended until fund returns 
to $26 million. 

Rate schedule applicable depends upon "fund solvency factor." A 2.5 factor 
required for any rate reduction and a 8 factor required for most favorablo rate 
schedule (Kentucky). Rate schedule applicable depends on "fund adequacy 
percentage." Reduced rates suspended if fund adequacy percentage ratio is less 
than 100 percent (Oregon). 

" Pund requirement expressed as l } i times the potential maximum annual 
benefits payable in the next year. 

" "Adequate reserve fund" defined as 1.5 times highest benefit cost rate during 
past 10 years multiplied by total taxable remuneration paid by employers in same 
year (Hawaii). "Mininuim safe level" defined as 1.5 times the highest amount of 
benefits paid in any consecutive 12-month period preceding the computation date 
(Ohio). "Highest benefit cost rate" determined by dividing the highest amount of 
benefits paid during any consecutive r2-month period in the past 5 years by total 
wages during the 4 calendar quartera ending within that period (Vermont). 

" See footnote 13, Tax Table 1. 
'* Rates are reduced by distribution of surplus, but only if i t is at least 10 percent 

of laat year'.s contribution.s; surplus is lesser of (1) the excesa of the fund over 4 
times last year's contributions, and (2) 40 percent of such contributions. 
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TAXATION 

TT-7.—Fund conditions under which least favorable schedule is applicable, 19 States ̂  
without provision for luspension of reduced rates 

State 

(1) 

Fund 

(2) 

Indicated fund is less than— 

Mil­
lions 

of 
dollars 

(3) 

Multiple of bene­
fits paid 

Multi­
ple 

(4) 

Years 

(5) 

Percent of payrolls 

Per­
cent 

(6) 

Years 

(7) 

Rai^o of rates 

Mini­
mum 

(8) 

Maii­
mum 

(9) 

Alabama . 
Arkansas.-. 
California .. 
Delaware... 
Qeorgia 
Illinois. 
Micliigan 
Minnesota *. 
Missouri 
New York., 

1.5 

Solvency., 

75 
iSO 
SO 
no 

(*) 

2.6 
6.0 

Last 1. 
Last 1-

"2 
Truat. 

Last 1. 
5.0 

North Carolina. 
North Dakota.-
Ohio 
Rhode Island,,. 

General 
account. GO 

Qreater of last l 
or 3-year aver-
ago. 

3.5 
> 3.0 

Last 1... 
Last 1', 

South Carolina. 
Tennessee 
Vermont 
Virginia 
Wiseonsin 

4.S 

i.O 

Lesser ot lest 1 
or 3-year aver­
age. 

Last 1 -, 
75 

Trust. 

{') •("')' 5.0 Average last 3. 

0.5 
.5 

1.8 
* 1.6 
.03 
.1 
.0 
.7 
.5 

1.3 

* 2.3 
.9 

2.7 
.6 

2.4 

1.3 
I.O 
1.4 

C) 
* 0 

3.6 
4.0 
3.7 

14.5 
4.6 
4.0 

»6.6 
4.S 
4.4 
3.2 

*4.2 
4.7 
4.2 
4.7 
4.0 

4.1 
4.0 
4.4 
2.7 

*4.S 

' Excluding Alaska where only 1 rate schedule exista; Florida where all rates 
are increased by addition of an adjustment factor when the fund falls below 4 
percent of taxable payrolls in the preceding year; Nebraska where ratea are set 
by the Commission; Pennsylvania and Texas where individuai rates vary wi th 
the State adjustment factor and State experience factor, respectively. 

* State experience factor is doubled when fund is less than 1.5 times product 
of the highest taxable payroU in last 3 years and the highest boncfit-payroH ratio 
in last 10 years. 

' Maximum rate increases up to 6.6 percent in 196!). 
* Inchides maximum additional contributions except for Wisconsin, where 

solvency contributions may be required. See footnote IT), Tax Table 1. In Dela­
ware supplemental contributions arc required when fnnd falls below "safety 
balance," which is the product of total payrolls in laat year and the "solvency 
factor" (an amount eqnal to I..5 times the highest benefit casts for n J-year 
period within the last \ ^ years). 

^ Individual rates are determined by adding the employer's experience ratio 
to the minimum rate, which varies from 0.7 percent if Lhe fund balance ia less 
than $110 million to 0.1 percent if tho fund balance is $140 niilJioii or more. 

' Or contributions, if greater. 
^ I n Ohio, when fund balance is 60 percent below "minimum aafe level" (de­

fined as 1.5 timp^ the highest amount of benefits |)aid in any consecutive 12-month 
period preceding tho comi)utation daU:)- Iu Vermont, when "current fund ratio" 
(determined by dividing the fund balance by total wagfss in a calendar year) is 
less than the "highest benefit coat rate" (aee footnote 12, Tax Table 6). In \Vis-
conain, when the fund'a solvency account, haa a net, balance al, tlie close of July 
of less than 0.4 percent of gross wages for covered work. 

* Rates increase by }4 of the difference between fund balance and 6 percent of 
average taxable payrolls for laat 3 years. 

' And for 1968 and 196!) reserve for benefits is less ttiiin tlie higliest amount of 
benefita paid in any one of the preceding .'i calendar years. 

3Se-3U O - 6fl - 3 
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TT-8.—Current contribution rates * ' ^ 

By reserve ratio (psreent), 31 States with reserve-ratio fomiula ^ * 

M i ­
nus 
bal-
anct 

0.S 1.0 1.5 2.0 2.5 3.0 3.S 4.0 4.5 6.0 5,5 6.0 6.6 7.0 7.5 8.0 8.5 9.0 9.6 10.0 10.5 11.0 11.5 12.0 12. 5 13.0 13.5 14.0 15.0 16.0 
1S.0 

17.0. and 
over 

Contribution rates (percent) a 

ArlEona 2.9 2.7 2 7 2.7 2.7 Z7 2.7 2-6 2.5 2.25 2.25*2.0 2.0 
Arkansas 4.0 2.9 0 9 2.9 2.9 2.9 2.9 2.9 2.9 2.7 2.5 2.3 2.1 
California * 3.7 3.7 3. 7 3.6 3.6 3.5 3.5 3.4 3.4 3.3 3.3 3.2 3.2 
Colorado 2.7 0.5 0 6 0.6 0.5 0 0 0 0 0 0 0 0 
Dis t r i c t of 

Columbia 2.7 2.7 2 7 2.0 1.5 1.0 1.0:0.5 0.1 0.1 0.1 0.1 0.1 
Georgia (') 2.7 2 7 2.7 2.7 2.6 Zi 3.26 2.0 2.0 1.75 1.75 1.5 
Hawau 3.0 3.0 3 0 3.0 3.0 3.0 3.0 3.0 3.0 3.0 3.0 2.S 2.6 
Indiana* " 2 . 9 2.7 2 7 2.7 2.7 2.7 2.7 2.6 2.5 2.3 2.0 1.8 1.6 
Iowa 2.7 2 7 2.7 2.7 2.7 2.4 1.9 1.4 1,0 0.9 0.7 0.6 
Eansas 2.7 2.7 0 7 2.7 2.7 2.7 Z 7;2.7 2.7 2.16 2.15 1.46 L 45 
Kentacky * 3.2 2.7 2 7 2.7 2.7 2.7 2.7)2.7 2.7 2.7 2.7 2.7 2.7 
Louisiana 2.7 2.7 2 7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.4 
M a i n e ' 2.7 2.7 2. 7 2.7 2.7 2.7 2.7 2.7 2.7,Z7 2.7 2.4 2.4 
Massachusetts.., (') 2.7 2. 7 Z7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.5 
Michigan (') 4.1 4. 1 4.1 4.1 4.1 4.1 3.9 3.9 3.9 3.3 2.8 2.3 
Missouri 93.6 2.0 2. 0 2.0 2.0 2.0 2.0 1.8 1.8 1.6 1.6 1.4 1.4 
Nebraska 2.7 2.7 2 7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.5 
Nevada 2,7 2.7 2. 7 2.7 2.7 2.7 2. 7.2.7 2.712.4 2.4 2.4 2.4 
New Hampshire . W 2.2 2. 2 2.2 2.2 2.2 2.2 2.2 2.2 2.2 2.2 2.0 2.0 
New Jersey <3.a 3.1 3. 1 3.1 a. 1 a.1 3.1 3.1 3.1 2.8 2.8 2.5 2.5 
N e w Mei ico 3.0 3.0 3. 0 2 7 2.7 2.4 2.4 2.1 2.111.8 1.8 1.5 1.5 
New Y o r k * ! 3.0 3.0 3. 0 3!o 3.0 3.0 3.0 3.0 3.0 3.0 3.0 2.8 2.7 
N o r t h Caro l ina ' . w 2.7 2. 7 2.7 2.7 2.7 2,7 2.7 2.712.7 2.7 2.7 2.5 
Nor th D a k o t a . . . * 4.2 4 ! l 4 1 3.9 3.9 "3.9 3.9 3.7 8.7(3. 6 3.5 3.3 3.3 
Ohio 6 (') 3.S 3 S 3.8 3.6 3.3 3.1 2.9 2.7 2.5 2.3 2.1 1.9 
Rhode I s l a n d " . . (>) 2.9 2 9 2.9 2.8 2.8 2.7 2.7 2. a'2.6 2.6 2.5 2.4 
South Carol ina . . (') Z7 1 7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 2.7 
South D a k o t a ' . . 3.0 3.0 3 0 8.0 3.0 3.0 3.0 3.0 3.0 3.0 2.6 2.5 2.0 
Tennessee « 0 7 2 7 2.7 2.7 2 7 2 7 2.4 Z 4 2 . 4 2.4 2.1 2.1 
West Virg in ia 2! 7 2 7 2.7 2.7 2^7 2^7 2.7 2.7 2.7 2.7 2.7 2.7 
Wisconsin < (') 3.S 3 5 3,5 3.5 3.0 3.0 3.0 3.0j2.S 2.6 Zi 2.5 

1. 76 
1.9 
8.1 
0 

1. 75'1.6 

0.1 
1.25 
2.2 
1.4 
0.3 
1.3 
2,1 
1.8 
2.1 
2.1 
1.3 
1.2 
1.5 
2.1 
1.8 
2.2 
1.2 
2.5 
2.3 
3.1 
1.5 
2.3 

35 2.35 
1.5 
1.8 
2.5 
2.0 

1.5 
3.0 
0 

a i 
L25 
2.0 
1.2 
0.2 
1.16 
2.1 
1.5 
1.9 
1.9 
0.9 
1.0 
I.O 
2.1 
1.8 
1.9 
0.9 
2.4 
2.1 
2.9 
1.3 
2.2 
2.0 
1.5 
1.5 
2.3 
1.6 

1.25 1.25 
1.1 
2.8 
,0 

0.1 
LO 
1.6 
0.7 
0 
1.0 
2.1 
0.9 
1.8 
1.5 
0.5 
0.6 
0.3 
1.8 
1.4 
1.6 
0.6 
2.2 
1.7 
2.7 
0.9 
2.0 
1.65 
1.0 
1.2 
2.1 
1.0 

75 0. 75 0.6 
0.1 
0. 
1.4 
0.5 
0 
1.0 
2.1 
0.6 
1.8 
1.3 
0.5 
0.6 
0.2 
1.8 
L 4 
1.6 
0.6 
2.1 
1.5 
2.7 
0.7 
1.9 
1.65 
0.5 
1.2 
2.1 
'1.0 

1.0 0.76'o.75 0.5 

0.85 a S5 0. 
2.1 
0. 6 
1. e 
1.1 
0.3 
0.4 
0.1 
L 8 
1.1 
1.3 
0.3 
1.9 
1.3 
2.5 
0.8 
1.9 
1.3 
0.4 
1.2 
L 9 
0.5 

0.1 
0.25 
0.7 
0,1 
0 
0.7 
1.5 
0.1 
1.6 
0.6 
0.2 
0.2 
0.1 
1.5 
0.7 
1.0 
0.1 
1.3 
0.7 
2.3 
0.3 
1.6 

95 0.95 
0 

1.0 
1.5 
0 

0.3 
2.2 
0 

0.1 
0.25 
0.7 
0.1 
0 

0.6 
0 3 
2.2 
0 

0 1 
0.25 
0.7 
0.1 
0 

0.55 0. 55 0.45 0.45 a 3 
L 5 
0.1 
L 3 
0.6 
0.1 
0.1 
0.1 
1.2 
0.4 
0.7 
0.1 
1.1 
0.7 
2.1 
0.2 
1.6 
0.6 
0 

0.76 
1.3 
0 

0.2s 
a3 
3.0 

a i 0.1 
0. 25 0. 25 a 25 0.25 0.21 0. 35 0. 25 0.25 0.2S 

0.9 
0.1 
1.3 
0.fi 
0.1 
0.1 
0.1 
1.2 
0.4 
0.7 
0.1 
0.9 
0.5 
2.1 
0.1 
L 6 
0.6 
0 

175 
1.1 
0 

0. 35 a 25 0. 25 0.25 0. 25 0. 25 0. 25 0.25 
Q. 3 0.3 0.3 0.3 0.3 
2.0 1.8 1.8 1.6 '1.4 1.2 
0 0 0 0 io 0 

0.1 

0.9 
0.1 
L 2 
0.6 
0.1 
a i 
0.1 
1.2 
0.15 
0.7 
0.1 
0.8 
a4 
1.9 
0 
1.6 
0.6 
0 
0.6 
0.9 
0 

0.9 
0.1 
1.2 
0.5 
0.1 
0 I 
0.1 
1.2 
0. 15 
0.7 
0.1 
0.7 
0.4 
1.9 
0 
1.6 
0.6 
0 
0.5 
0.7 
0 

0.1 a 1 a i 0.1 

0.7 
0.1 
0 
0.3 
0.8 
0.1 
1.1 
0.6 
0.1 
0.1 
0.1 
0.9 

0.7 0.7 
0.1 0.1 
0 0 
0.15 0 
0.3 .0 

0.3 a3 
1.0 1.0 
0 0 

0.1 0 1 

0.7 0.7 
0,1 0.1 

0 
0 
0 
0.1 
0.7 
0.5 
0.1 
0 
0.1 
0.6 

0.7 
0.1 
0 
0 
0 
0.1 
0.0 
0.6 
0.1 
0 
0.1 
0.8 

0.15 0.15 a 15 0.15 
0.7 
0.1 
0.7 
as 
1.7 
0 
1.6 
0.6 
0 
0.5 
0.5 
0 

0.15 0.15 0.15 
0.7 
0.1 
0.7 
0.2 
1.5 
0 
1.8 
0.6 
0 
0.5 
0.3 
0 

0. 7 
0.1 
0.7 
0.2 
1.3 
0 
1.6 
0.6 
0 
0.5 
0.3 
0 

0. 7 
0.1 
0.7 
0. 2 
1.1 
0 
1. G 
0.6 
0 
0.5 
0. 1 
0 

0.7 
0.1 
0.7 
0.2 
1.1 
0 
1.6 
0.6 
0 
0.5 
0 
0 

I 
o z 



By benefit wage ratio (percent), 5 States with beneflt-wage-ratio formula : 

17.5 t 
and 17.0 16.0 15.0 14.5 14.0 13. 5 13.0 12.6 12.0 11,6 11.0 10.5 10.0 9.5 9.0 8.5 8.0 7.5 7.0 8.5 & 0 6.6 5.0 4.5 4.0 3.6 3.0 2.5 2.0 1.5 1.0 0.6 0 
over 

i 
Contribution rates (percent)» 

Alabania 3.0 3.0 2.7 3 7 1 5 2.5 1 6 125 2.25 2.25 1 0 
Delaware 0) 2.4 2.3 2! l 2.1 1 0 1.9'1.9 1.8 1.7 1.7 
lUinois (") 1.5 1.4 1.4 1.3 1.3 1.2 L 2 1.1 1. 1 1.0 
Oklahoma •> 7 2.7 2.7 2.7 2.7 1 7 a. 7|2. 7 1 7 1 7 2 7 
Vi rg in ia (') 1,8 1.7 1.6 1.6 1.5 1.4 1.4 1.4 1.3 1.3 

10 10 1.75 1.75,1.75 
1.6 1.5 1.4 (1.4 1.3 
1.0 0.90.9 0.9 0.8 
2.6 2.4 14 2.2 '2.0 
1.2 1.2 1.2 1.1 1.1 

! I I I 

1.6 1.5 1. 5'l .25'l .25 i.oi i . o ' 
1 1 1 

1.0 0.76 0.75 0.75 0.5' 
1 

0.5 0.5 
1.2 1.3 1.111.0 1.0 0.9' 0.8 a 7 0.7 0.6 0.6 0.5 0.4 0.3 
0.8 0.7 0.7 0.6 0.6 0.5 0.5 0 . 5 a 4 0.4 0.3 0.8 0.2 0.2 
1.8 1.8 1.6 1.4 1.2 1.2 I.O' L 0 a 8 0.8 iO.8 0.6 0.1, 0.2 
1.0 1.0 0.9 o,g 0.8 0.8 0.7 0.7|0.7 jo. 8 0.6 0.5 0.6 0.4 

0. 2: 0. I 0. 1 

By benefit ratio (percent), 5 States with benefit-ratio formula '* 

0500 
and 
over 

Contribution rates (percent) * 

Florida 
Maryland 
Minnesota 
Mississippi 
Wyoming 

4.5 
19 
4.5 
17 
195 2.96 2.95 195 2.95 

17 
2.3 
3.4 
2.7 
195 

1.9 a. a 
1.7 1.4 
2.6 12. S 
1.9 I1.8 

185 1 75 1 65 1 65 1 45 1 35 2.25 115j2.06 

L7 
1.4 
2.4 
1.7 
1.95 

1.6 
L4 1.1 
13 2.2 
1.6 1.6 
1.85 1.75 1.65,1.55.1.45,1.35 

1.0 0.9 0.8 0.7 0.6 0.5 0.4 0.3 a2 
0.8 0.5 0.5 0.5 0.2 0.2 0.2 0.2 0.2 
L7 1.6 L5 1.4 1.3 L3 1.1 1.0 0.9 
•1.0 0.9 0.8 0.7 0.S 0.3 04 0.3 0.2 
1.25,1.16.1.05 0.95 0.86,0. 75 a 65 0.55 0.45 

0.: 
0.: 
0.i 
0 . 
0.35 0.3 10.25 

0.05 0 
0.2 0.3 
0.8 I0.7 
0.05,0 

Footnotes on next page. 



•Effective January 1, 1969. 
> Figures shown apply for employers with sufficient experience 

under the State law to qualify for reduced rates. The schedule 
shown for Arkansas, which provides separate schedules for rated 
employers with 1, 2, and 3 years of experience, is the achedule for 
those with 3 years of experience. The schedule shown for Michigan 
is for employers whose accounts could have been chargeable with 
benefits for at least 36 months. Rated employers with less experi­
ence Are assigned rates ranging from 1 to 4.0 percent. 

* Rate year begins July 1. Ilates shown are for July 1, 1968-
June 30, 1969 (Maine, Marjdand, New Hampshire, New Jefesy, 
Tennessee). Rate year begina April 1; rates ahown are for year 
beginning April 1, 1969 (Alabama). 

' Escluding Idaho which arrays employers' payrolls in order of 
their reserve ratios and assigns "rates on the basis of rate classes. 

* Reserve ratio relates employers' reserve balance to laat year's 
payroll or an average annual payroll for a 3-year period. Schedules 
for Indiana, Kentuckj-, North Carolina, and South Dakota, 
where reserve balance is related to 3-year aggregate payroll, are 
converted in terms of average annual payroU for the 3 years for 
purposes of comparison. 

9 Ofiiy rates which fall at the lower limit of each interval are 
showri- Lower rates than those shown may thus be applicable 
within the same interval; for example, although the rate shown 
for the reserve-ratio interval of from 5.5 to 6 percent in Michigan 
is 2.3 percent, employers with ratios within that interval may be 
assigned rates of 2.3 pereent (for ratios of from 5.4 to 5.6 percent), 
2.1 percent (for ratios of from ,5.6 to 5.8 percent), or 1.9 percent 
(for ratios of from 5.8 to 6.0 percent). 

* Rates shown include 1.0 percent additional contribution 
required of employers (California) and reduction of 0.2 percent 
(Ohio); subsidiary contribution of 0.1 percent (New York); 
solvency rate of 0.6 percent which is not added to the regular 
contribution rate (Rhode Island); solvency rate (0 percent in 
1969) which may be deducted from current contributiona or from 
the account of an employer whose rate is under 3.7 percent unless 
he elects to have the solvency contributions added to his regular 
contributions (Wisconsin). 

' RAte of 0.5 percent for reserve ratio of 19.0 pereent and over 
(Maine); 6 rates from 2.5 to 3.0 percent for benefit wage ratios 

of 17.2 percent to 20.7 and over (Delaware); 25 rates from 1.6 
to 4.0 percent for benefit wage ratios of 17.5 to 43.885 and over 
at intervals of 0.1 percent (IlUnois); and 9 rates from 1.9 to 2.7 
percent for benefit wage ratios of 18.9 to 26.7 percent and over 
(Virginia). 

8 Rates increase with size of negative balance percentage; 6 
rates, 3.0 to 4.2 percent (Georgia); 3 rates, 3.0 to 4.0 percent 
(Iowa); 3 ratea, 2.9 to 3.3 percent (Massachusetts); 10 rates, 4.3 
to 5.6 percent (Michigan); 6 rates, 2.2 to 3.5percent (New Hamp­
shire); 10 rates 2.9 to 4.7 percent (North Carolina); 2 rates, 3.9 
and 4.0 percent (Ohio); 3 rates, 3.0 to 3.2 percent (Rhode Island); 
4 rates, 3.05 to 4.1 percent (South Carolina); 5 rates, 3.0 to 4.0 
percent but no more than 3.0 percent if contributions exceeded 
benefita for the last 3 years (Tennessee); 2 rates, 3.0 and 3.3 
percent (West Virginia) and 3 rates, 4.0 to 4.4 percent (Wisconsin). 

' However, no empVoyer'a rate may exceed 2.7 percent with 
respect to the first £20,000 of covered wagea paid by him during 
any calendar quarter (Illinois); no employer s rate may exceed 
2.7 percent of the first $10,000 (Iowa); employers may pay a rate 
of 4.0 percent with respect to certain short-duration operations 
(Missouri); if, during paat 10 yeara, contributions exceeded 
benefits, rate is 3.1 percent (New Jeraey); if employer's account 
has regiatered a negative balance on the computation date and as 
of the previous computation date, rate is 3.2 percent (New York); 
whenever an employer has a quarterly payroll in excess of his 
established average annual payroll, his rate becomes the standard 
rate of 4.2 percent effective with the current quarter and for the 
rest of the calendar year (North Dakota). 

Excluding Oregon and Vermont which array employers' pay­
rolls in order of their benefit ratios and assign rates on the basis of 
rate classes, Pennsylvania which assigna rates on the basis of 3 
factors which vary in part according to each employer's individual 
experience, and Texas for which special transitional provisions 
apply in determining benefit ratios for the transition from a 
benefit-wage-ratio ayatem to a benefit-ratio syatem. 

'1 An employer'a rate may be increased by 0.2 percent if his 
account shows a deficit during the last 24 conaecutive-calendar-
month period, or decreased by 0.1 percent if the account showa a 
credit balance during sueh period; however, no deficit-employer's 
rate may be more than 3.1 or lesa than 2.9 percent. 


